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80 Level Talent Revenue Share

Faster hiring = Faster production & Development

Surveys show 78% of job-seekers 
show interest in working  
for a company offering a monetary 
share in project success.

Great companies get talked about. 
Happy freelancers, contractors, and 
employees are more likely to spread 
the word to talented colleagues.

69% of employees are enthusiastic 
about revenue share. Why not inspire 
long-term loyalty from valuable team 
members?

Entice New Hires Generate Buzz Retain Loyal Employees

80 Level partners with Xsolla  
to manage calculations  
and payouts to your project staff.

Today’s top talent wants their  
hard work rewarded with “a piece  
of the pie.”

Great companies that value their 
teams are magnets for highly skilled 
candidates.

Easy to implement Resonates with job seekers Levels up the hiring game

A next-gen tool to help navigate 
compensation’s complexity

Attract the best candidates for your projects

Boosts Job 
Benefits

Persuades  
Top Talent

Inhibits 
Attrition

Inspires 
Loyalty

Use Revenue Sharing  
to level up your creative 
staff hiring strategy
With Revenue Sharing from 80 Level Talent you can be more competitive  
and enhance your offering to top job candidates and your most valuable team 
members. Effective, market-savvy, and simple to implement.  Revenue Sharing  
is another way to level up your future.
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